
 

 
 

Beacon College’s Title IX Guide for Students 
on Sexual Harassment and Sexual Misconduct 

 
 

"No person in the United States shall, on the basis of sex, be excluded from participation in, be denied 
the benefits of, or be subjected to discrimination under any education program or activity receiving 
federal financial assistance." — Title IX of the Education Amendments of 1972 (20 U.S.C. § 1681) 
 

 
INTRODUCTION 
 
Beacon College wants students to have a great educational, social, and personal experience while 
attending our college.  We strive to recognize human dignity and therefore do not tolerate sexual 
harassment or any other type of harassment, within or connected to our institution. 
 
We understand that every interaction or encounter with another person may not always be a 
positive one. Sometimes interactions involving others can become threatening. Any student can be 
the victim of sexual harassment. We would like to provide you with the tools and/or support to 
protect yourself from unwanted or threatening behaviors. Behaviors such as sexual harassment, 
unwanted sexual advances, or stalking should be taken seriously. 
 
This booklet will provide you with the necessary information to assist you in reporting any 
unwanted sexual advances or harassment and to offer support to victims of sexual harassment and 
misconduct. 
 
STATEMENT OF NON-DISCRIMINATION 
 
Beacon College does not discriminate on the basis of age, race, creed, color, sex, sexual orientation, 
national origin, disability, veteran status, religion, predisposing genetic characteristics, marital 
status or domestic violence victim status in admissions, employment, and treatment of students and 
employees or in any aspect of the business of the College. 
 
STAYING SAFE 
 
Our goal is to ensure our campus community is a safe and harassment free environment. The 
following information is provided to bring awareness and guidance in avoiding situations that 
could be unsafe and dangerous. 
 Be familiar with the campus and be aware of your surroundings. When walking at night: 

1. Be cautious and alert 
2. Walk with friends 
3. Campus Safety phone number into your cell phone for emergencies or an escort 



 Make a plan when going out with friends to watch out for one another and to leave together. Be 
wary of new acquaintances and be sure not to go anywhere with someone you do not know 
well. 

 Stay aware and alert at all times. If you go out with a group of friends, take care of one another. 
Do not leave anyone behind, and do not stay behind without the group with which you came. 

 Stay connected. Let friends, family and roommates know your whereabouts, schedule or plans. 
 If living on campus, do not prop the doors in the residence hall and do not hold the door open 

for anyone who is visiting without a resident from that building. Be sure to register all 
visitors/guests in the residence halls and be careful with your keys; do not lend your keys out to 
anyone! 

 Put the emergency phone number for Campus Safety in your cell phone, 352-638-9799. 
 
 Tips to decrease your risks: 

 Recognize the affect that alcohol has on you and know your limits. Alcohol and drugs impair 
judgment and could make you vulnerable. Never leave your drink unattended or accept 
drinks from someone you do not know. Staying safe in all situations is important. 

 Remember consent is a clear “yes.” If someone is physically or mentally unable to give 
consent then NO consent is given. Additionally, silence is not consent. Do not take advantage 
of a person who has impaired judgment and is not able to give consent. Individuals have a 
right to change their mind at any time, therefore, consent for one sexual act does not equal 
consent for another sexual act. 

 If you see someone being harassed or if you are being harassed or feel you are in a 
vulnerable situation, please call Campus Safety at 352-638-9799 for assistance.  

 
SEXUAL MISCONDUCT DEFINITIONS 
 
Title IX: Part of the Education Amendments of 1972, Title IX prohibits sexual discrimination in any 
form; to include any form of sexual harassment and gender discrimination. Federal law states: “No 
person in the United States shall, on the basis of sex, be excluded from participation in, be denied 
the benefits of, or be subjected to discrimination under any educational program or activity 
receiving federal financial assistance.” 
 
Sex Discrimination: This includes all forms of sexual harassment, sexual assault, and other sexual 
violence by employees, students, or third parties against employees, students, or third parties. 
Students, employees, and third parties are prohibited from harassing others whether or not the 
harassment occurs on the Beacon College campus or whether it occurs during work hours. All acts 
of sex discrimination including sexual harassment and sexual violence are prohibited by Title IX. 
 
Sexual Assault: A physical sexual act or acts committed against another person without consent. 
Sexual assault is an extreme form of sexual harassment. Sexual assault includes what is commonly 
known as “rape” (including what is commonly called “date rape” and “acquaintance rape”), fondling, 
statutory rape and incest. For statutory rape, the age of consent in Florida is 18 years old. 
 
Sexual Harassment: Unwelcome, gender-based verbal, non-verbal, or physical conduct that is sexual 
in nature and sufficiently severe, persistent, or pervasive that it unreasonably interferes with, 
denies, or limits someone’s ability to participate in or benefit from the College’s educational 
program and/or activities, and is based on power differentials, the creation of a hostile 
environment, or retaliation. 
 
Sexual Violence: Physical sexual acts perpetrated against a person’s will or perpetrated where a 
person is incapable of giving consent. A number of different acts fall into the category of sexual 
violence, including rape, sexual battery, sexual abuse, and sexual coercion.  



Retaliation: Adverse action against another person for reporting a violation or for participating in 
any way in the investigation or conduct process. Retaliation includes harassment and intimidation, 
including but not limited to violence, threats of violence, property destruction, adverse educational 
or employment consequences, and bullying. 
 
DEFINITION OF AFFIRMATIVE CONSENT 
 
 CONSENT (The definition of consent does not vary based upon a participant’s sex, sexual 

orientation, gender identity or gender expression) 
 Consent is a clear, unambiguous, knowing, informed, and voluntary agreement between all 

participants to engage in sexual activity. 
 Consent is active, not passive. 
 Requesting and having consent accepted is the responsibility of the person(s) initiating each 

specific sexual act regardless of whether the person initiating the act is under the influence 
of drugs and/or alcohol. 

 Consent may be initially given but withdrawn at any time. When consent is withdrawn, 
sexual activity must stop. 

 
 NON-CONSENT 

 Silence, in and of itself, cannot be interpreted as consent. 
 Consent cannot be given when it is the result of any coercion, intimidation, force, or threat 

of harm. 
 Consent to any sexual act or prior consensual sexual activity between or with any party 

does not constitute consent to any other sexual act. 
 Consent cannot be given when a person is incapacitated. 
 Incapacitation occurs when an individual lacks the capacity to fully, knowingly choose to 

decide about participating in sexual activity, whether due to a disability that limits informed 
sexual decision-making, or because of impairment due to drugs or alcohol (whether such 
use is voluntary or involuntary), the lack of consciousness or being asleep, being 
involuntarily restrained, if any of the parties are under the age of 18, or otherwise cannot 
consent. 

 
INSTITUTIONAL CRIME REPORTING 
 
Beacon College is obligated to issue timely warnings of Clery Act crimes occurring within relevant 
geography that represent a serious or continuing threat to students and employees (subject to 
exceptions when potentially compromising law enforcement efforts and when the warning itself 
could potentially identify the victim/survivor). A victim/survivor will never be identified in a timely 
warning. 
 
The Family Educational Rights and Privacy Act (FERPA) allows institutions to share information 
with parents when (1) there is a health or safety emergency, or (2) when the student is a dependent 
on either parents’ prior year federal income tax return. Generally, Beacon College will not share 
information about a report of sexual violence with parents without the permission of the 
victim/survivor. 
 
WHY YOU SHOULD REPORT 
 
 You may not be the only person who is being harassed by this individual. 
 So the harassment will stop. 
 To get the support you need. 
 



POLICY FOR ALCOHOL AND/OR DRUG USE AMNESTY IN SEXUAL VIOLENCE CASES 
 
The health and safety of every student at Beacon College is of utmost importance. Beacon College 
recognizes that students who have been drinking and/or using drugs (whether such use is 
voluntary or involuntary) at the time an incident of sexual violence occurs may be hesitant to report 
such incidents due to fear of potential consequences for their own conduct. 
 
Beacon College strongly encourages students to report incidents of sexual violence to campus 
officials. A bystander reporting in good faith or a victim/survivor reporting sexual violence to 
College officials or law enforcement will not be subject to campus conduct action for violations of 
alcohol and/or drug use policies occurring at or near the time of the sexual violence. 
 
It is the policy of the College to protect the rights of all persons within the College community by 
providing fair and impartial investigations of all complaints brought to the attention of college 
officials. Any member of the College community found to have violated this sexual harassment 
policy will be subject to disciplinary action. All allegations of sexual harassment involving students 
are referred to the Title IX Coordinator. 
 
 Please note that additional action may be taken by off campus law enforcement. 
 
SEXUAL ASSAULT VICTIM/SURVIVOR BILL OF RIGHTS 
 
Beacon College is committed to providing options, support and assistance to victims/survivors of 
sexual assault, domestic violence, dating violence, and/or stalking to ensure that they can continue 
to participate in College-wide and campus programs, activities, and employment. All 
victims/survivors of these crimes and violations, regardless color, national origin, religion, creed, 
age, disability, sex, gender identity or expression, sexual orientation, familial status, pregnancy, 
predisposing genetic characteristics, military status, domestic violence victim status, or criminal 
conviction, have the following rights, regardless of whether the crime occurs on campus, off 
campus, or while studying abroad: 
 
The right to: 
 Have disclosures of sexual violence treated seriously. 
 Make a decision about whether or not to disclose a crime or incident and participate in the 

conduct or criminal justice process pressures from College officials. 
 Be treated with dignity and to receive from College officials courteous, fair, and respectful 

health care and counseling services. 
 Be free from any suggestion that the victim/survivor is at fault when these crimes and 

violations are committed, or should have acted in a different manner to avoid such a crime. 
 Describe the incident to as few individuals as possible and not required to unnecessarily repeat 

a description of the incident. 
 Be free from retaliation by the College, the accused, and/or their friends, family and 

acquaintances. 
 Exercise civil rights and practice of religion without interference by the investigative, criminal 

justice, or conduct process of the College. 
 
REPORTING OPTIONS 
 
Victims/survivors have many options that can be pursued simultaneously, including one or more of 
the following: 
 
 



 If you believe you have been a victim, contact 
 Mr. Thomas Brown, Director of Human Resources/Title IX Coordinator 

o Phone:  352-638-9762 
o Email:  tbrown@beaconcollege.edu 

 
 Receive resources, such as counseling and medical attention 

 On-Campus Resources 
 Counseling Services:  352-638-9773 
 Health Services:  352-638-9701 
 Campus Safety:  352-638-9799 

 
 Off Campus Resources 

 Leesburg Police Department:  352-787-2121 or 911 
 Haven of Lake and Sumter Counties Inc 

Address: 2600 South St, Leesburg, FL 34748 
Phone:  352-787-1379 
24-Hour Domestic Violence Hotline:  1-800-500-1119 or 352-753-5800 
24-Hour Sexual Assault Hotline:  352-787-1379 

 Leesburg Regional Medical Center 
Address:  600 E Dixie Ave, Leesburg, FL 34748 
Phone:  352-323-5762 
http://www.cfhalliance.org 

 Community Health Centers 
Address:  225 N 1st St, Leesburg, FL 34748 
Phone:  877-552-4235 

 Women's Care Center 
Address: 1309 High St # 102, Leesburg, FL 34748 
Phone:  352-787-8929 

 
 Make a report to: 

1. Mr. Thomas Brown, Director of Human Resources/Title IX Coordinator 
2. Campus Safety 
3. Leesburg Police Department 

 
PRIVACY VS. CONFIDENTIALITY 
 
Beacon College offices and employees who cannot guarantee confidentiality will maintain your 
privacy to the greatest extent possible. 
 
The information you provide to a resource that is non-confidential will be relayed only as necessary 
to investigate and/or seek a resolution and to notify the Title IX Coordinator or designee, who is 
responsible under the law for tracking patterns and spotting systemic issues.  Beacon College will 
limit the disclosure as much as possible, even if the Title IX Coordinator determines that the request 
for confidentiality cannot be honored. 
 
ADDITIONAL TITLE IX WEBSITES 
 
 http://knowyourix.org  
 http://www.titleix.info  
 http://www.civilrights.org/education/title-ix  

http://www.cfhalliance.org/
http://knowyourix.org/
http://www.titleix.info/
http://www.civilrights.org/education/title-ix

