
As a general rule, college and university presidents are 

skeptical, dismissive, and even disdainful of college rankings 

such as those produced annually by U.S. News and Forbes…

except, of course, when their institutions appear high on 

such lists.  Then, these become the most perspicacious and 

insightful statistical results ever produced on the planet.  So, 

what can we make of the fact that Beacon College came 

very close to reaching the top quartile among all liberal arts 

colleges in the rankings recently published by the Washington 

Monthly (85th)?  At first blush, this would appear pretty impressive. We are in very good 

company, after all.  The top institutions in this category included Bryn Mawr, 

Swarthmore, Wellesley, Amherst, Smith, Wesleyan, Pomona, etc.  Moreover, we 

scored much higher than most of the other colleges in Florida (except New College 

ranked 6th), and we were 24th among all liberal arts colleges in the southeast. 
 

In order to answer the question – what can we make of these rankings – it is important 

to examine how they were derived.  In the case of the Washington Monthly, three 

indices were developed for each institution: 
 

1. Social Mobility.  This index has four components: 

a.    Percentage of students receiving Pell grants; 

b. Predicted rate of graduation based on an incompletely disclosed 

formula that included percentage of Pell recipients, average SAT 

score, percentage of students receiving loans, racial/ethnic mix, 

gender makeup, number of students, and institutional 

characteristics (incompletely defined); 

c. Net price of attendance; and  

d. Difference between actual and predicted graduation rate. 

2. Research.  In the case of liberal arts institutions without doctoral 

programs, this measure included number of dollars spent in research and 

number of bachelor’s recipients going on to receive doctorates. 

3. Service.  This is a ranking based upon the number of alumni in Peace 

Corps, percentage of federal work study money going to community 

service, percentage of students who participate in ROTC, hours spent by 

students in community service relative to school size, number of staff 

supporting community service, courses that include community service, and 

number of scholarships for community service. 

A Presidential Note: 
Unpacking the Washington Monthly Rating 

I N S I D E  

T H I S  I S S U E :  

Fall Board 

Meeting 
2 

Construction 

Progress 
2 

Student 

Highlight 
3 

Active 

Learning 
3 

Writing Center 

News 
4 

CompTIA 

Partnership 
5 

Peer Mentoring 

Mingle 
7 

Health & 

Wellness 
9 

Fall Recruiting 

Season 
11 

Baccalaureate 

Culture 
11 

The Beacon 

NAVIGATOR 
S E P T E M B E R  3 0 ,  2 0 1 2  V O L U M E  I I ,  I S S U E  6  

S P E C I A L  

P O I N T S  O F  

I N T E R E S T :  

 New Campus 

Store 

 Summer Pilot 

Program to 

Launch 

 New Faculty and 

Staff Service 

Award 

 “St. Prego” 

Know Your World and Its Struggles.  Chart Your Course and Succeed.   
 

Gain.  Learn.  Grow. 

Continued on page 7 



P A G E  2  

T H E  B E A C O N  N A V I G A T O R  

Eileen Marinakis 

Board Chair 

Board Engages in Successful Fall Meeting 
The Beacon College Board of Trustees held its fall meeting on September 15, 
2012.  Key outcomes of the Board meeting included discussions with the 
Presidential search consultant, formation of an endowment, a solid presentation 
on proposed technology infrastructure, and a final approval for the 2012-13 FY 
budget.  An election was held to vote on Board service positions.  Ms. Eileen 
Marinakis will continue as Board Chair while Dr. William Somerset and Mr. 
Jonathan Cherry will serve as Vice-Chair and Secretary/Treasurer respectively.  
 

Three significant motions were passed including approval of an emeritus policy 

for faculty and administrative staff as well as the naming of College’s new 

building as Beacon Hall.  The third involved an initial approval of a pilot 

program to be launched Summer 2013, which will provide additional or 

enhanced training for students transitioning to the workplace.  This instruction 

will focus on networking exercises, interviewing skills, workplace situations, 

“unwritten rules” on the job, and internships.  Many discussions continue to 

focus on ideas for improving and expanding campus facilities including student 

housing. All in all, it proved to be a productive meeting! 

By action of the Board of Trustees during its annual meeting in September, 

the new building under construction will be known as Beacon Hall.  This was 

the name preferred by the students in a 

poll as well.  Selection of the name 

Beacon Hall does not preclude a later 

change in name should someone wish to 

provide a suitable donation to our 
building program.  Construction of 

Beacon Hall is progressing in good order.  

At the time of this writing, the structural 

steel has been set, the second floor metal 

deck is in, and the second floor has been 

poured.  Brickwork is proceeding apace 

and before the end of the month, the 

first floor walls will have been framed, 

the electrical and plumbing roughed in, 

the roof trusses set, the duct work and 

sprinkler system will be installed, and the 

brickwork finished.  Those two most 

important phrases “on schedule and under 

budget” are still accurate statements.  

Contributed by John Hutchinson, President 

Construction Update 
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Liza Rodahl came to Beacon College four years ago all the way from Wayzata, 

Minnesota.  Being used to Wayzata, a quiet suburb of Minneapolis/St. Paul, Liza 

came to Leesburg impressed with the energy of our small campus. 

   

While Liza attended high school she was active in gymnastics and golf.  Both 

sports helped her develop the strong social skills she has today.  Liza worked hard 

at these sports and said there was always a lot to remember which can be difficult 
for a student with learning disabilities.  Liza assumed a leadership role in both 

sports and served as the captain of the golf team in her senior year. 
 

Besides being active in sports, Liza held down a part-time job at an American Eagle 

retail store.  Liza’s boss stated that Liza had many of the characteristics we see in 

her at Beacon College.  He stated, and we agree, that Liza is a great 

communicator with good people skills and is a natural leader.  On campus, she is a 

Residential Assistant which can be a challenging position at times.  Liza stated that 

she likes being in a position of authority but she also needs to balance her RA 

work with her academics. 
 

Most people do not know that Liza was adopted from Russia when she was 19 

months old.  She was the first child to be adopted from her orphanage.  She plans 

on traveling back to Russia with her adopted mom soon to either locate her 

biological parents or to just visit her birthplace.  Her original Russian name is 

Elizaveta which means Elizabeth in English. 
 

Liza’s future plans are to attend graduate school and become a play therapist.  We 

know with her hard work and winning spirit that she will both make it back to 

Russia and fulfill her career goals! 

Noah Astor, Mark Sheppard, Zach 

Hantske, Kallie Simms, Rashad Joiner, 

and Matt Bernard help assemble a 

timeline spanning the 13th, 14th, and 15th 

centuries in Dr. DuRoss’s “Western 

Civilization II” class as Carly Eisenstein 

and Robbie Barnett look up information. 

Creating a timeline provides a visual way 

to see the connections between people, 

places, and events and serves as a great 

exercise for review!  

Active Learning 

Contributed by Shelly Chandler, VP  of Academic Affairs 

Contributed by Michelle DuRoss, Assistant Professor of History 

Liza Rodahl 

Senior Spotlight: Elizabeth “Liza” Rodahl 



 

Name the 

Campus Store 

Contest 
 

S u b m i t  y o u r 

suggestions for the 

contest to Sonya 

L a w r e n c e  a t 

slawrence@beacon

college.edu.  A 

prize will be given 

to the selected 

entry!   
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With a 35% increase in student visits over this same time last year, the Writing Center has 

been quite busy! Here are some highlights: 
 

 The Peer Writing Consultants, Jennie Friedman and Heather Reed, have been working 

diligently to prepare for their presentation at the National Conference on Peer 

Tutoring in Writing in Chicago on November 2-4. Their presentation is entitled, “The 

Symbiotic Relationship Between Our Dual Identities as Writers and Students with 

Learning Disabilities.” 
 

 The Lunch with a Professor program is kicking off the 2012/2013 AY with Human 

Services Instructor, Russ Bauer! The Peer Writing Consultants will be having lunch 

with Mr. Bauer in the Chopping Block on October 4th to learn more about him and 

how the Writing Center can accommodate his needs in student writing. We’d love to 

have lunch with you, so please contact Mrs. Klussmann, and make your reservation for 

lunch! Our treat! 
 

 In response to faculty input, the Writing Center has implemented a new internal 

procedure for students to acquire gold slips. Students are now required to present 

both an initialed rough draft with Writing Consultation markings and a clean copy 

demonstrating the suggested edits in order to get a gold slip. This new procedure does 

not require any work on the part of faculty members; however, students will no longer 

be able to request a gold slip from the Writing Center ten minutes before the 

beginning of class! 
 

 The Writing Center is recognizing Banned Books Week (September 30th – October 6th, 

2012) by asking students, faculty, and staff what book has inspired them most. The 

Writing Center celebrates the freedom to read (and write)! 
 

A huge thank you goes out to the entire Beacon College community for helping make all of 

these activities possible! The Writing Center appreciates your support and is always happy 

to take suggestions on how we can better serve you. 

Student Services is excited to announce that the official 

Beacon Store is now open for business!  They had their 

grand opening on October 5th during Parents’ Weekend 

and were extremely pleased with the enthusiastic 

support shown by the students, parents, and staff.  Some 

of the merchandise currently available includes cups, 

coffee mugs, notebooks, hats, and of course, Beacon 

College apparel.  Hours of operation will fluctuate, but 

the store will be open to shoppers Monday through 

Friday in the afternoons.  Student Services hopes to add 

more inventory as well as make items available for online 

purchase soon, so be on the lookout for this on the 

Beacon website! 

Contributed by Caroline Le, Writing Center Coordinator 

Highlights from the Writing Center 

Contributed by Sonya Lawrence, Student Services Administrative Assistant 

New Campus Store: A Welcome Addition 
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Beacon College is now a Computing Technology Industry Association (CompTIA) 

Authorized Academy!  CompTIA is the voice of the world's information technology 

(IT) industry. As a non-profit trade association advancing the global interests of IT 

professionals and companies, programs are focused on four main areas: education, 

certification, advocacy and philanthropy.  As a strategic partner to Beacon in 

extending the reach of IT education, CompTIA’s goal is to work collaboratively with 

the College to provide high quality educational technology opportunities to students.  
Therefore, Beacon qualifies for a number of CompTIA incentives, tools, resources and 

benefits.  Also, the College’s CIS 2275 course is a good introduction to CompTIA's 

Network+ certification. 

 

In last month’s issue of the Navigator, Matthew Miceli is mentioned as holding 

CompTIA certification while Alan Flaten is a CompTIA Technical Trainer and the 

contact person for Beacon.  More information is available at: http://www.comptia.org. 

Contributed by Alan Flaten, CIS Instructor 

Beacon Expands IT Opportunities to Students 

Contributed by Kendal Paget, Director of Career Development 

With getting a college education so closely tied to having a successful career, what actions 

should be taken by Beacon College to accommodate upcoming graduates who do not 

appear ready to be able to compete in today’s job market?  Among the goals of the College 

is to offer students with learning disabilities the tools necessary to conduct a successful, 

productive life after their graduation, which would include in the workplace and the 

community.  Therefore, a pilot program is being offered this summer to provide intensive 

training for employment preparation and maintenance!  Details of the new program are as 
follows: 

 

The proposed pilot program will commence Monday, July 2 and run through Friday, July 27, 

a total of four weeks. Summertime was chosen for the convenience of having access to 

housing and facilities without the difficulty of the regular student body being present as a 

distraction. Students will report to their work experience site at 8:30 a.m. and work until 

12:30 p.m.; class will then begin at 1:30 p.m. and go until 4:30 p.m. Monday through Friday 

(with the exception of July 4th).  The student apartments will be used for housing – well 

within walking distance to the Chopping Block and Education Building! The Chopping Block 

will be open (8:00 a.m. to 1:30 p.m.) for breakfast and lunch seven days a week, but students 

will be on their own for dinner. Transportation will also be provided, although several work 

experience sites are within walking distance. Class will be held in the Education Building, 

room 10.  A Student Services Resident Advisor will be housed in the apartment complex 

while Student Services will also provide occasional weekend activities such as cook-outs, 

trips to local sporting events, a Fourth of July celebration, and movie passes. Students 

interested in participating are urged to contact Mr. Kendal Paget. See you this summer, and 

Carry On! 

Summer Pilot Program for Students 

http://www.comptia.org/home.aspx


P A G E  6  

T H E  B E A C O N  N A V I G A T O R  

Contributed by Shelly Chandler, VP for Academic Affairs 

In an effort to acknowledge distinguished service to 

the College by an employee, a President’s Council 

Award has been established.  This honor will be 

presented monthly at the President’s meeting with 

faculty and staff, where the recipient will receive 

numerous peer accolades, a $50 Visa gift card, a day 

off from work, and a certificate suitable for framing.  
Nominations are based on three components:  1) 

how the candidate has made a transformational 

impact on others; 2) their specific contributions to 

the College; and 3) exceptional personal qualities 

that make each a candidate for the award.   

 

David Brown, Registrar, is the inaugural 

President’s Council Award winner (pictured above with President John Hutchinson).  

Dave has enhanced operations within the Registrar’s Office.  In behalf of Academic 

Affairs, he has crafted a new student welcome letter and information packet as well 

as created the Academic Affairs Update, an email message to parents of new students.  

He has improved various forms, worked with Dr. Shelly Chandler to develop the 

prospectus for the new psychology, business, and art majors, and provided extensive 

assistance in administering, collecting, and compiling data for several surveys.  He has 

also organized and presented at professional development sessions. 

 

Dave is known as a hard worker who goes above and beyond with each task he 

performs while continually striving to improve processes within the Registrar’s 

Office.  Dave provides friendly, prompt, and excellent customer service to all while 

accurately handling requests immediately.  Congratulations Dave!   

Contributed by Shelly Chandler, VP for Academic Affairs 

New Award Acknowledges Distinguished Service 

Rock the Universe at Universal Studios 
A group of students enjoyed an entire day of fun and music when they attended this 

year’s Rock the Universe at Universal Studios Orlando.  Rock the Universe is a 

Christian music festival that takes place right inside the theme park, so attendees have 

the opportunity to line up for their favorite thrill ride or sing along with some of the 

biggest names in Christian rock music.  Some of the acts to perform included 

Switchfoot, tobyMac, Britt Nicole, and Reliant K, just to name a few!  A great time 

was had by all who attended, and we are looking forward to participating in this annual 
event again next year! 



(continued from page one) 

A Presidential Note 

I don’t wish to rain on our own parade here, but I am at a bit of a loss to understand why we ranked as 

highly as we did.  Understandably, we ranked very low on the research measure.  We performed 

moderately well on service, which is somewhat surprising since we have no federal work study money, 

don’t have an ROTC program, and (to my knowledge) we have never had a graduate go into the Peace 

Corps.  Not surprisingly, we did perform quite well on social mobility.  Intuitively, Beacon should rate 

well here given the fact that we are working with a group of students that historically has not done well 

in mainstream institutions.  Our 77% graduation rate dramatically helps to improve the futures of our 
students.  The differential between predicted and actual graduation rate was exceptionally high, as 

calculated by the Washington Monthly.  It appears as if this measure carried us in these rankings, though 

Social Mobility had no more weight in the final ranking than the other two components. 

 

Here is my take on the matter:  We should hold this ranking lightly in our hands, pleased at the 

recognition but not seizing on it as some unassailable measure of excellence.  It’s a nice accolade but, as 

one with a pretty heavy background in statistics, I have some uneasiness about the assumptions and 

algorithms that underlie the rankings. Without knowing precisely how the calculations were derived, it is 

difficult to evaluate their validity.  Suffice it to say, we are doing a laudable work here, we can hold our 

head high over the educational process that has been developed over the years, and we must continually 

strive to improve. If all of this translates into high rankings on some set of measures, terrific.  If not, it 

surely does not mean our efforts are without benefit.  
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On September 27, the Peer Mentors hosted an open house event in the back of the Chopping Block.  

The event was aptly named “Peer Mentor Mingle.”  The Mingle was a way for the Center for Student 

Success’ newly created Peer Mentor program to gain exposure, and for the Peer Mentors to get a 

chance to network with potential mentees.  The event took place from 5:00 to 6:30 p.m.; during this 

time a number of students met and set up appointments with the Peer Mentors.  The Mingle was 

made fun and inviting, in no small part, thanks to Bob Bridgeman and the food services staff who 

generously provided punch and cookies for the students.  The Mingle also came complete with a DJ.  
Ryan Gillman provided music that truly set 

a fun and lively mood for the students to 

interact with the Peer Mentors.  Students 

who made appointments during the Mingle 

were entered into a raffle with a chance to 

win a $10 iTunes gift card.  In order for 

the student to be entered into the raffle, 

they first had to set up an appointment and 

attend their meeting with the Peer 

Mentor.  On October 9th during lunch, 

Peer Mentor Tyler Kornmehl drew the 

lucky students’ names.  The winners of the 

raffle are Matthew Brayton, C.J. 

LaChapelle, and Shelby Perlman.   

Contributed by Braden Walter, Learning Specialist Intern 

Peer Mentoring Soiree a Success 
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“St. Prego” Part of Winter Park’s Art on the Green 

Art on the Green, a prestigious exhibition of large-scale sculptures 

magnificently displayed in Central Park and on the lawn of City Hall in 

downtown Winter Park, features the unique and creative works of 

eight noted sculptors on display from September 1, 2012, through 

March 1, 2013 including Beacon’s own Russ Bellamy. 

 

“St. Prego,” pictured bottom right in front of City Hall, is a stainless 

steel body of work dealing with the intuitive mechanics and 

engineering of rural farm life.  The understanding of both the 

agricultural sciences and the ability to replace, repair and combine 

machines to perform specific and unpredictable tasks is a knowledge 

and skill often overlooked by the benefactors of this lifestyle. Russ’s 

goal was to shed light upon the intelligence, creativity and problem solving skills of those who 

provide us with our most basic needs. 

 

This particular object was designed to mimic the form of specific components of a single 

pivot irrigation system.  These fountainheads and irrigation systems allow agricultural 

societies to flourish in the most desolate climates.  This was then combined with the organic 

form of newly sprouted seedlings.  Russ’s interest focused on the farmers’ understanding and 

comprehension of both the mechanical and botanical sciences. 

 

Russ grew up in Kentucky horse country.  As a young man, he worked in 

horse barns, where he began to acquire a profound admiration for the 

engineering skills of farmers.  In addition to meaning “thank you” and 

“you’re welcome” in Italian, Russ explains that the word prego means “nail” 

in Portuguese.  Taking a look at the surface of the sculpture, and you’ll 

understand what he is referring to! 

Winter Park Mayor 

Kenneth Bradley and 

Russ Bellamy 

This image is 

of a maquette 

of the final 

piece made 

but not yet 

assembled.   
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Greetings from HR  
Contributed by Kim Baggett, HR Director 

 

We had our first Health and Wellness Committee meeting this month! We had a very informative 

discussion and are planning some great opportunities for getting healthy in the coming months. Look for 

the new contest announcement coming in December! 

 

Everyone is enjoying the wellness classes on campus this semester. By popular demand, we have added a 

Zumba class to the lineup!  Zumba is a fun way to get a workout! We are offering workouts Monday 

through Thursday free of charge for Beacon employees. Here is the schedule: 

 

Monday and Wednesday 4:00-4:45 p.m.  Functional Fitness 

Tuesday                              4:00 -5:00 p.m. Zumba 

Tuesday                              5:00-5:45 p.m.  Women's Self Defense 

Thursday                             4:00-5:00 p.m.  Cardio Kickboxing 

 

October is Breast Cancer Awareness Month. Did you know that all mammograms are free of charge to 
anyone who is on the Beacon College medical plan?  I encourage all who qualify to take advantage of this 

free service and get your wellness exams. 

 

As always, if you have any questions or suggestions, please feel free to let me know!  

How About a Jolt to Your 

Immune System? 
Contributed by Steven McDaniels, Assistant Director of Life Coaching 

 

Oxidants, otherwise known as free radicals, suppress the 

body’s immune system and also play a role in the development 

of many human diseases such as various cancers, heart disease, 

and some forms of kidney disease. By way of exposure to 

oxygen, oxidants set off a chemical reaction that damages cells 

in much the same way that they damage a car door leaving 

behind rust.  Oxidants are caused by different sources; for 

example sometimes they occur naturally when your body 

converts the food you eat into energy leaving behind toxins or 

by “environmental assaults” such as exposure to pollution or 

alcohol.  These oxidants damage DNA and the cell 

itself.  Antioxidants are vitamins and minerals that fight 

oxidants and reduce them. Broccoli, cabbage, and blueberries 

all contain antioxidants such as Vitamin C, Vitamin E, and beta 

carotene. Boost these antioxidants in your immune system 

everyday by consuming at least five fruits or vegetables a day! 

Health and 

Wellness Corner 

Enjoy these foods and boost antioxidants! 
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From left:  Matthew 

Manfredini, Randy 

Steinberg, and Dylan 

Tallian fully loaded 

Beacon College has been infected in the worst way.  No, it's not bed bugs or H1N1, thankfully.  The 
popular game of tag known as Humans vs. Zombies (HvZ) has finally made its way to our campus! 
 
Since 2005, Humans vs. Zombies has been spreading virally (the internet kind) across college campuses 
in the U.S. and has even gone global with its truly universal appeal.  Often, HvZ players report that the 
game is one of the most meaningful experiences of their lives. All that from a game, you wonder?  Yes.  
Humans vs. Zombies is a unifying force, instantly removing social boundaries by requiring players to 
engage as equals and cooperate for their survival. 
 
The game begins with one “infected” human who must tag others, causing them to turn into zombies 
as well.  Zombies are unarmed, but extremely dangerous.  Humans carry foam blasters with which they 
stun zombies allowing time for the humans’ escape to safety.  Games may last hours or days and can 
cover much of the entire campus.  “Safe-zones” are also established so students can eat, sleep or study 
in peace.  The ultimate goal is for either all Humans to be turned into Zombies, or for the humans to 
survive a set amount of time.  There is no cost to play, and fun is the only requirement. 
 
What about these Nerf guns?  Well, the game’s creators are adamant that the term “gun” not be used 
in the wake of tragedies like that at Virginia Tech in 2007 and Aurora, Colorado earlier this year.  
Many college campuses have opted for alternatives such as marshmallows or socks.  Much planning 
goes into game-play, including a clear definition of boundaries, provisions about equipment, and what 
rules will be strictly enforced.  At Beacon, game moderators met with local officials to prevent false 
reports of shooters on campus. 
 
Humans vs. Zombies is the probably the most inclusive game you’ll ever play...and it will keep you 
looking over your shoulder for weeks afterwards! 

Contributed by Kelly Hickmon, Assistant Director of Campus Life 

Attack of  the Undead 
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Beacon’s Fall 2012 Recruiting Season 

The fall recruitment cycle (typically mid-September through Thanksgiving) has been busy this year for the 

Office of Admissions.  So far the team has made the following strides: 
 

 School Visits (making presentations off-site in high schools): 20; 

 College Fairs: 9; 

 Beacon Experiences (formal presentations off-site in key markets): 4, including a presentation for 

board/parents/students at the DC and Baltimore Lab Schools; 

 Sunshine & Sweet Tea Saturday (a.k.a. Open House): 2; and  

 Campus Visit/School (where a school brings students for a field trip): 2 planned for November. 
 

The Admissions Team has also been attending (or are planning to attend) the following state and national 

conferences, including IECA (Independent Educational Consultants Association), IDA (International Dyslexia 

Association), Inclusion International, and FASP (Florida Association of School Psychologists).   
 

The numbers are reflecting this effort.  Current trends show total Spring 2013 inquiries up 62 percent from 

this time last year.  Applications are up 69 percent.  Whenever the inquiry and application funnels are larger, 

this trickles down to higher acceptance and enrollment rates.   
 

The Office of Admissions wants to send a friendly reminder that our next “Sunshine & Sweet Tea” Saturday 

is set for Saturday, November 3 from 12 noon to 2 PM.  Each department needs to be represented, but 

faculty and staff manning the table can be rotated.  If you have any questions or suggestions, feel free to let us 

know…Thanks for all your help! 

Contributed by Stephanie Knight, Assistant Director of Admissions 

In September, Student Services hosted an intergroup 

dialogue between faculty, staff, and students to 

discuss ways that their department could contribute 

in developing a baccalaureate culture at the College. 

Professor of Higher Education for the University of 

Tennessee, Dr. Karen Boyd, facilitated the 

conversation which included surveying the 15 in 
attendance.  This meeting resulted in the Student 

Services team using the information to discern ways 

to support faculty needs and establish stronger 

partnerships for institutional effectiveness.   Student 

Services is looking forward to developing more 

collaborative events like this in the future.    

Contributed by Rob Rogers, Director of Student Services  

Student Services’ Contribution to 

Developing a Baccalaureate Culture 



Know Your World and Its Struggles.    

Chart Your Course and Succeed.   

G A I N.   L E A R N.   G ROW.  

I called a student into my office because a faculty 

member complained that he seemed half-drunk 

during class.  So, I explained to the student why 

he shouldn’t 

attend his 

courses like 

that.  He 

replied, “It’s 

not my fault!  I 

ran out of 

money.” 

“At Beacon College, we like to end on a positive note!” 

Bob’s Joke Corner 
“A healthy dose of humor from the Doctor” 

September Student Activities 
A Pie Eating Contest and Paintball 

Group left: 

Sean McGuinness, Ray 

Ramos, Heather Reed, 

Kevin Trousdale, 

Bryce Schoppe, 

Michael Oruska, 

Randy Steinberg, 

Ethan Meus, Adam 

Simpson, and Chase 

Richards 

Left:  Jake Ellison, 

Khiry Washington, 

and Dana Council dig 

into sweet goodness 

Above:  David 

Freckleton and Blair 

Perlman sporting lemon 

meringue face masks 




